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BARGAINING UPDATE: 7/15/10

It’s A Matter Of Respect!

From Coos Bay to Longview, Salem, Portland, Corvallis, Albany and to The Dalles, UFCW 
Local 555 members are joining together to settle a fair contract. 

A fair contract means… 

FRED MEYER NON-FOOD UNITED BARGAINING COMMITTEE
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• Living Wages 

o CCK/Grocery work = CCK/Grocery pay, no matter your title.

o Equitable wage scales – Same company, same work, same pay, 
no matter your town.

o Wage increase no matter your class.

• Secure Retirement

• Affordable Healthcare

o All members on the Portland Health & Welfare plan no 
matter your hometown.

• RESPECT 

o Wages, healthcare, & retirement are a sign of respect.

o Negotiating a fair contract is a sign of respect.

o Our employer gets the same respect they give us.
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See What Fellow UFCW Local 555 Members Have To Say About Respect .... (over)



BARGAINING UPDATE: 7/15/10

We have a dedicated 
Bargaining, Contract Action, 
and Community Team if you 
want to be part of encouraging 
management to come to the 
table and settle a contract, 
call us at 1-800-452-UFCW.

“I’m on the Non Food Bargaining team for Fred Meyer. I’m disappointed with Fred “I’m on the Non Food Bargaining team for Fred Meyer. I’m disappointed with Fred 
Meyer’s actions at the bargaining table. Telling us our theft of pens is causing them Meyer’s actions at the bargaining table. Telling us our theft of pens is causing them 
to lose money is ridiculous. Daily we are looking for pens so we can take care of our to lose money is ridiculous. Daily we are looking for pens so we can take care of our 
customers. We need Fred Meyer management to get serious and settle a contract that customers. We need Fred Meyer management to get serious and settle a contract that 
guarantees a living wage.” guarantees a living wage.” 

~Tracy Mellin • Freight Clerk - South Salem~Tracy Mellin • Freight Clerk - South Salem

“We’ve been in contract negotiations for nearly 3 years. I’m proud of all of the Non-Food “We’ve been in contract negotiations for nearly 3 years. I’m proud of all of the Non-Food 
UFCW 555 members for coming together and fi ghting for what we deserve from Fred UFCW 555 members for coming together and fi ghting for what we deserve from Fred 
Meyer. Now is the time to stand strong and united to get our fair share.”Meyer. Now is the time to stand strong and united to get our fair share.”

~Terry Honn • HOM Receiver - The Dalles~Terry Honn • HOM Receiver - The Dalles

“It’s time Fred Meyer respects OUR hard work and keeps OUR customers coming “It’s time Fred Meyer respects OUR hard work and keeps OUR customers coming 
back. We deserve a fair contract with aff ordable healthcare and a living wage. We back. We deserve a fair contract with aff ordable healthcare and a living wage. We 
need to come together as a community to protect our jobs and tell Fred Meyer to do need to come together as a community to protect our jobs and tell Fred Meyer to do 
the right thing and settle our contract now.” the right thing and settle our contract now.” 

~Amber Whitney • Apparel - Coos Bay~Amber Whitney • Apparel - Coos Bay

“Fred Meyer management wants to keep Non-“Fred Meyer management wants to keep Non-
Food members divided. We are all going to the Food members divided. We are all going to the 
bargaining table on common issues that aff ect bargaining table on common issues that aff ect 
us all. Management needs to come to the table us all. Management needs to come to the table 
and do the right thing settling our contract.”and do the right thing settling our contract.”

~Heather Appleberry • Apparel - Beaverton~Heather Appleberry • Apparel - Beaverton

“We don’t make enough money to pay for our Health & Welfare benefi ts. Fred Meyer needs “We don’t make enough money to pay for our Health & Welfare benefi ts. Fred Meyer needs 
to understand that we are not second class citizens and we deserve a living wage with to understand that we are not second class citizens and we deserve a living wage with 
aff ordable healthcare and secure retirement. Management needs to stop their stalling aff ordable healthcare and secure retirement. Management needs to stop their stalling 
tactics; come to the table and be reasonable. WE are one union and our employer needs to tactics; come to the table and be reasonable. WE are one union and our employer needs to 
treat us ALL with respect.” treat us ALL with respect.” 

~Karin Eder • HABA - West Hollywood~Karin Eder • HABA - West Hollywood


